BEGOMING AN

ALTERNATE RESPONSE OFFIGER

The basic requirements:

e 19years of age e Nocriminal record and free from °
criminal involvement in three preceding
e (rade 12 or equivalent years (e.g. thefts, illegal drugs - o

detected and undetected)
e Uncorrected* visual acuity of 20/60 in
both eyes or better, °
OR 20/40 in one eye and 20/100 in the
other eye or better

No criminal convictions for which a Record
Suspension (previously known as a pardon)
has not been granted. A copy of the Record
Suspension is required.

e Nocriminal charges pending before the courts
e (Canadian Citizenship or Permanent
Residency Status o

*The RPS accepts applicants who have had corrective eye surgery over three months prior to selection panel

Applicants must also:

e Applicants must also: have their grade 12 or grade 12 equivalent. °
Any post secondary education will be considered an asset.

The recruiting process:

Police
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Polygraph

What we are looking for:

>

* SPEQAL |
CONSTABLE

Good command of English, both written
and oral

Experienced Class 5 driver’s license
Post-secondary education and/or
related work/volunteer experience is an

asset

Excellent communication skills

Submit to a polygraph

Panel
$elect|on
Intervew

Psychological
suitability
testing

>

1. Integrity and Truth 2. Professional/Ethical 3. Cross-Cultural 4. Adaptability 5. Commitment to
Sensitivity Learning
6. Communication 7. Initiative 8. Judgement 9. Self Motivation 10. Teamwork

Learn more at:

join.reginapolice.ca

Sgt. Melinda Lalach
Alternative Response
(306) 777-6533

MLalach@reginapolice.ca

Sgt. Colin Hegi
Recruiting Officer

(306) 777-6467

CHegi@reginapolice.ca

Cst. Stuart Keshane
Indigenous Recruitment Liaison Officer
(306) 777-8603

SKeshane@reginapolice.ca





